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WHITWORTH COLLEGE

UMNI REVIEW
Spokane, Washington

Volume 12

COMMENCEMENT WEEKEND FULL
FOR RETURNING ALUMNI
DR. BIBB HONORED
BY COLLEGE FAMILY
On Saturday evening, April 18th, Dr.
Thomas W. Bibb, Head of the Department
of Economics and Business and professor at
Whitworth since 1946 was honored at a
banquet and special program given in his
honor by representatives of all segments of the
college family. The program was planned
and put into operation
without the knowl
edge of Dr. Bibb until
he entered the Round
up room of the Desert
Hotel. It was then he
received greetings
from two hundred and
seventy four persons
on hand to share the
experiences of his fiftv
years in Christian higher education. The for
mat of the evening's program paralleled the
popular radio and TV program, "This Is Your

CALENDAR INCLUDES CULTURAL, SPORTING. SOCIAL
AND ACADEMIC ACTIVITIES
An eventful weekend is scheduled for Alumni who are making plans to return
to the Whitworth College campus for Commencement 1959. Although the
emphasis on Alumni returning to their Alma Mater and class reunions are sched
uled for Homecoming, the weekend of October 30-31, many Alumni are expected
to visit the College at graduation time.
MUSIC FESTIVAL

The first event of the weekend for Alumni will take place on Friday evening,
June 5th, when the Music Department will present their annual Fine Arts Music
Festival. The concert which will begin at 8:15 p.m. in the Cowles Memorial
Auditorium will include selections performed by the Band, College Choir, and
Orchestra. Caroline Decker, '59, and Janice Weakley, '59, will be featured as
soloists accompanied by the Orchestra. Following the musical program a social
hour for all Alumni will be held in the Hardwick Student Center.
NEW STRENGTH SEEN IN

Life."

PLEDGES TO FUND DRIVE

Dr. Gustav Schlauch, Professor of Sociology,
since 1942, acted as Master of Ceremonies and
narrated the story of Dr. Bibb's life. Henry
Heerschap, '52, extended words of appreciation
on behalf of the Alumni Association. Speak
ing for the Administration was Dr. Frank F.
Warren. Dr. Clarence Simpson, Professor of
English, represented the Faculty. D . G. Chris
tie Swain, Pastor, First Presbyterian Church,
Spokane, and Vice-Chairman of the Board of
Trustees, Whitworth College, conveyed a mes
sage from the Beard and also spoke of Dr.
Bibb's exemplary Christian life as viewed by
him as Dr. Bibb's pastor. Scott Pearce, '61,
also spoke in testimony of student apprecia
tion for the influence of Dr. Bibb in their
lives. Announcement that the 1959 Natsihi is
being dedicated to Dr. Bibb was made by coeditors, Jan Owens, '61, and Linda Bruns, '60.

Walt Spangenberg, '56' Fund chairman, re
ports that there are currently 22 Alumni pledg
ing a total of S185.00 each month. "This is
significant progress over previous years," states
Spang. "These Alumni recognize the need for
continuous support to Christian higher educa
tion. We hope that their interest will continue
and that they will be joined by additional
Alumni who are concerned about the future of

The entire program was initiated and car
ried forward by a committee of students headed
by Bill Orwin, '59, El Monte, California and
Jon Adams, '60, Portland, Oregon. At the con
clusion of the program Dr. Bibb was presented
a stereophonic high fidelity
record player, a
gift certificate for a supply of records and a
combination pen and pencil desk set. In addi(Continued next col.)

Whitworth."
With only five weeks remaining in the cur
rent Alumni Fund drive receipts in the Alumni
office had totaled $6578.00. This figure reg
istered an increase of more than $1000.00 over
last month's report. Contributions to date,
444, already establishes a record for total gifts
received during any one Fund Drive.

DR. BIBB—Cont.
tion he received a tape recording, a scrap
book containing the script and reproduction of
slides and pictures used in the program.

GOLF-PIRETTES
Saturday morning two activities will be
competing for- the interest of former Whitworthians. At 8:00 a.m. early rising Alumni,
graduating Seniors, and members of the Fac
ulty will greet one another as they gather at
Wandermere to form friendly foursomes for the
annual Senior-Alumni Golf tournament. De
tails of the competition and prizes are being
planned by Charlie Strang, '50.
The ether Saturday morning event is the
annual Pirette-Alumnae Breakfast. This year
it will be at the Ridpath Hotel with breakfast
being served at 8:30 a.m. All Pirettes present
and previous are we'eome to attend. Reserva
tions for the breakfast must be received in the
Alumni office by Monday, May 25th. Pat
Mohler, '60, is in charge of arrangements, and
urges the use of the reservation form on page 19.
Because the group will be celebrating their
twenty-fifth anniversary the event holds prom
ise of special interest. Included in the program
will be a book review of "The Roman Candle,"
by Mrs. Harry Davenport. As always the
breakfast will be a highlight of the commence
ment week-end for all Pirettes.

EXECUTIVE BOARD MEETING
Members of the Executive Board of the
Alumni Association will meet in the Faculty
Lounge of the Cowles Memorial Auditorium
(Continued on page 20)

THE COLLEGE
TEACHER: 1959

"If I were sitting here
and the whole outside world
were indifferent to what I
was doing, I would still want
to be doing just what I am."

THE COLLEGE
TEACHER: 1959

"If I were sitting here
and the whole outside world
were indifferent to what I
was doing, I would still want
to be doing just what I am."

I'VE ALWAYS FOUND IT SOMEWHAT HARD TO
SAY JUST WHY I CHOSE TO BE A PROFESSOR.

There are many reasons, not all of them tangible
things which can be pulled out and explained. I still
hear people say, "Those who can, do; those who
can't, teach." But there are many teachers who can.
They are teachers because they have more than the
usual desire to communicate. They are excited enough
about something to want to tell others, have others
love it as they love it, tell people the how of some
thing, and the why.
I like to sec students who will carry the intellectual
spark into the world beyond my time. And I like to
think that maybe I have something to do with this.

THERE IS A CERTAIN FREEDOM
IN THIS JOB, TOO.

A professor doesn't punch a time clock. He isallowed
the responsibility of planning his own time and activi
ties. This freedom of movement provides something
very valuable—time to think and consider.
I've always had the freedom to teach what I believe
to be true. I have never been interfered with in what
I wanted to say—either in the small college or in the
large university. I know there have been and are in
fringements on academic freedom. But they ve never
happened to me.

•
THE ( (HXECE
IT-AO IKK: I**

I LIKE YOUNG PEOPLE.
I REGARD MYSELF AS YOUNG.

I'm still eager about many of the things I was eager
about as a young man. It is gratifying to see bright
young men and women excited and enthusiastic about
scholarship. There arc times when I feel that I'm only
an old worn boulder in the never-ending stream of
students. There arc times when I want to flee, when I
look ahead to a quieter life of contemplation, of
reading things I've always wanted to read. Then a
brilliant and likeable human being comes along,
whom I lecl I can help -and this makes it all the
more worthwhile. When I see a young teacher get a
start, I get a vicarious feeling of beginning again.

THE COLLEGE
TEACHER: 1959

PEOPLE ASK ME ABOUT THE
"DRAWBACKS" IN TEACHING.
I find it difficult to be glib about this. There are major
problems to be faced. There is this business of salaries,
of status and dignity, of anti-intellectualism, of too
much to do in too little time. But these are problems,
not drawbacks. A teacher doesn't become a teacher
in spite of them, but with an awareness that they
exist and need to be solved.

AND THERE IS THIS
MATTER OF "STATUS."
Terms like "egghead" tend to suggest that the in
tellectual is something like a toadstool—almost phys
ically different from everyone else. America is ob
sessed with stereotypes. There is a whole spectrum of
personalities in education, all individuals. The notion
that the intellectual is somebody totally removed from
what human beings are supposed to be is absurd.

TODAY MAN HAS LESS TIME
ALONE THAN ANY MAN BEFORE HIM.
But we are here for only a limited time, and I would
rather spend such time as I have thinking about the
meaning of the universe and the purpose of man, than
doing something else. I've spent hours in libraries
and on park benches, escaping long enough to do a
little thinking. I can be found occasionally sitting
out there with sparrows perching on me, almost.

:

"We may always be running just to keep
from falling behind. But the person who
is a teacher because he wants to teach,
because he is deeply interested in people
and scholarship, will pursue it as long as
he can."
—LOREN C. EISELEY

T

A HE CIRCUMSTANCE is a strange one. In recent

years Americans have spent more money on the trappings of
higher education than ever before in history. More
parents than ever have set their sights on a college education
for their children. More buildings than ever
have been put up to accommodate the crowds. But in the
midst of this national preoccupation with higher
education, the indispensable element in education—the
teacher—somehow has been overlooked.
The results are unfortunate—not only for college teachers, but
for college teaching as well, and for all whose lives it touches.
If allowed to persist, present conditions could lead
to so serious a decline in the excellence of higher education
that we would require generations to recover from it.
Among educators, the problem is the subject
of current concern and debate and experiment. What is missing,
and urgently needed, is full public awareness of the
problem—and full public support of measures to deal with it.
U
A A ERE is A TASK for the college alumnus and alumna. No one

knows the value of higher education better than
the educated. No one is better able to take action, and to
persuade others to take action, to preserve and increase its value.
Will they do it? The outlines of the problem, and some
guideposts to action, appear in the pages that follow.

WILL WE RUN OUT OF
COLLEGE TEACHERS?
No; there will always be someone to fill classroom vacancies. But
quality is almost certain to drop unless something is done quickly

W

HERE WILL THE TEACHERS COME FROM?

The number of students enrolled in America's
colleges and universities this year exceeds last
year's figure by more than a quarter million. In ten years
it should pass six million—nearly double today's en
rollment.
The number of teachers also may have to double. Some
educators say that within a decade 495,000 may be needed
—more than twice the present number.
Can we hope to meet the demand? If so, what is likely
to happen to the quality of teaching in the process?
"Great numbers of youngsters will flood into our col
leges and universities whether we are prepared or not," a
report of the Carnegie Foundation for the Advancement of
Teaching has pointed out. "These youngsters will be
taught—taught well or taught badly. And the demand for
teachers will somehow be at least partly met—if not with
well-prepared teachers then with ill-prepared, if not with
superior teachers then with inferior ones."

M

OST IMMEDIATE is the problem of finding enough

qualified teachers to meet classes next fall. Col
lege administrators must scramble to do so.
"The staffing problems are the worst in my 30 years'
experience at hiring teaching staff," said one college presi
dent, replying to a survey by the U.S. Office of Educa
tion's Division of Higher Education.
"The securing and retaining of well-trained, effective
teachers is the outstanding problem confronting all col
leges today," said another.
One logical place to start reckoning with the teacher
shortage is on the present faculties of American colleges
and universities. The shortage is hardly alleviated by the
fact that substantial numbers of men and women find it
necessary to leave college teaching each year, for largely

financial reasons. So serious is this problem—and so
relevant is it to the college alumnus and alumna—that a
separate article in this report is devoted to it.
The scarcity of funds has led most colleges and uni
versities to seek at least short-range solutions to the
teacher shortage by other means.
Difficulty in finding young new teachers to fill faculty
vacancies is turning the attention of more and more ad
ministrators to the other end of the academic line, where
tried and able teachers are about to retire. A few institu
tions have modified the upper age limits for faculty. Others
are keeping selected faculty members on the payroll past
the usual retirement age. A number of institutions are
filling their own vacancies with the cream of the men and
women retired elsewhere, and two organizations, the Asso
ciation of American Colleges and the American Associa
tion of University Professors, with the aid of a grant from
the Ford Foundation, have set up a "Retired Professors
Registry" to facilitate the process.
Old restraints and handicaps for the woman teacher are
disappearing in the colleges. Indeed, there are special
opportunities for her, as she earns her standing alongside
the man who teaches. But there is no room for com
placency here. We can no longer take it for granted that
the woman teacher will be any more available than the
man, for she exercises the privilege of her sex to change
her mind about teaching as about other matters. Says
Dean Nancy Duke Lewis of Pembroke College: "The day
has passed when we could assume that every woman who
earned her Ph.D. would go into college teaching. She
needs something positive today to attract her to the col
leges because of the welcome that awaits her talents in
business, industry, government, or the foundations. Her
freedom to choose comes at a time when undergraduate
women particularly need distinguished women scholars to

inspire them to do their best in the classroom and labo
ratory—and certainly to encourage them to elect college
teaching as a career."

S

OME HARD-PRESSED ADMINISTRATORS find themselves

forced to accelerate promotions and salary increases
in order to attract and hold faculty members. Manv
are being forced to settle for less qualified teachers.
In an effort to attract and keep teachers, most colleges
are providing such necessities as improved research facili
ties and secretarial help to relieve faculty members of
paperwork and administrative burdens, thus giving faculty
members more time to concentrate on teaching and
research.
In the process of revising their curricula many colleges
are eliminating courses that overlap one another or are
considered frivolous. Some are increasing the size of
lecture classes and eliminating classes they deem too small.
Finally, somewhat in desperation (but also with the
firm conviction that the technological age must, after all,
have something of value to offer even to the most basic
and fundamental exercises of education), experiments are
being conducted with teaching by films and television.
At Penn State, where televised instruction is in its ninth
semester, TV has met with mixed reactions. Students
consider it a good technique for teaching courses with

large enrollments—and their performance in courses em
ploying television has been as good as that of students
having personal contact with their teachers. The reaction
of faculty members has been less favorable. But accept
ance appears to be growing: the number of courses offered
on television has grown steadily, and the number of faculty
members teaching via TV has grown, also.
Elsewhere, teachers are far from unanimity on the sub
ject of TV. "Must the TV technicians take over the col
leges?" asked Professor Ernest Earnest of Temple Uni
versity in an article title last fall. "Like the conventional
lecture system, TV lends itself to the sausage-stuffing con
cept of education," Professor Earnest said. The classroom,
he argued, "is the place for testing ideas and skills, for the
interchange of ideas"—objectives difficult to attain when
one's teacher is merely a shadow on a fluorescent screen.
The TV pioneers, however, believe the medium, used
properly, holds great promise for the future.

F

OR THE LONG RUN, the traditional sources of supply
for college teaching fall far short of meeting the de
mand. The Ph.D., for example, long regarded by
many colleges and universities as the ideal "driver's
license" for teachers, is awarded to fewer than 9,000
persons per year. Even if, as is probable, the number of
students enrolled in Ph.D. programs rises over the next

i

J

few years, it will be a long time before they have traveled
the full route to the degree.
Meanwhile, the demand for Ph.D.'s grows, as industry,
consulting firms, and government compete for many of the
men and women who do obtain the degree. Thus, at the
very time that a great increase is occurring in the number
of undergraduates who must be taught, the supply of new
college teachers with the rank of Ph.D. is even shorter
than usual.
"During each of the past four years," reported the
National Education Association in 1958, "the average
level of preparation of newly employed teachers has
fallen. Four years ago no less than 31.4 per cent of the
new teachers held the earned doctor's degree. Last year
only 23.5 per cent were at this high level of preparation."

H

ERE ARE SOME of the causes of concern about the

Ph.D., to which educators are directing their
attention:
• The Ph.D. program,as it now exists in most graduate
schools, does not sufficiently emphasize the development
of teaching skills. As a result, many Ph.D.'s go into
teaching with little or no idea how to teach, and make
a mess of it when they try. Many who don't go into
teaching might have done so, had a greater emphasis been
laid upon it when they were graduate students.

• The Ph.D. program is indefinite in its time require
ments: they vary from school to school, from department
to department, from student to student, far more than
seems warranted. "Generally the Ph.D. takes at least
four years to get," says a committee of the Association
of Graduate Schools. "More often it takes six or seven,
and not infrequently ten to fifteen. ... If we put our heads
to the matter, certainly we ought to be able to say to a
good student: 'With a leeway of not more than one year,
it will take you so and so long to take the Ph.D.' "
• "Uncertainty about the time required," says the
Association's Committee on Policies in Graduate Educa
tion, "leads in turn to another kind of uncertainty—
financial uncertainty. Doubt and confusion on this score
have a host of disastrous effects. Many superior men,
facing unknowns here, abandon thoughts about working
for a Ph.D. and realistically go off to law or the like.. .."
A LTHOUGH ROUGHLY HALF of the teachers in AmerZ\ ica's colleges and universities hold the Ph.D., more
than three quarters of the newcomers to college
and university teaching, these days, don't have one. In
the years ahead, it appears inevitable that the proportion
of Ph.D.'s to non-Ph.D.'s on America's faculties will
diminish.
Next in line, after the doctorate, is the master's degree.

i
j

For centuries the master's was "the" degree, until, with
the growth of the Ph.D. in America, it began to be moved
into a back seat. In Great Britain its prestige is still high.
But in America the M.A. has, in some graduate schools,
deteriorated. Where the M.A.'s standards have been kept
high, on the other hand, able students have been able to
prepare themselves, not only adequately but well, for
college teaching.
Today the M.A. is one source of hope in the teacher
shortage. "If the M.A. were of universal dignity and
good standing," says the report of the Committee on
Policies in Graduate Education, ". . . this ancient degree
could bring us succor in the decade ahead. ...
"The nub of the problem ... is to get rid of 'good' and
'bad' M.A.'s and to set up generally a 'rehabilitated' de
gree which will have such worth in its bwn right that
a man entering graduate school will consider the possi
bility of working toward the M.A. as the first step to the
Ph.D
"
One problem would remain. "If you have a master's
degree you are still a mister and if you have a Ph.D., no
matter where it is from, you are a doctor," Dean G. Bruce
Dearing, of the University of Delaware, has said. "The
town looks at you differently. Business looks at you dif
ferently. The dean may; it depends on how discriminating
he is."
The problem won't be solved, W. R. Dennes, former
dean of the graduate school of the University of California
at Berkeley, has said, "until universities have the courage
... to select men very largely on the quality of work they
have done and soft-pedal this matter of degrees."
A point for parents and prospective students to remem
ber—and one of which alumni and alumnae might re
mind them—is that counting the number of Ph.D.'s in a
college catalogue is not the only, or even necessarily the
best, way to judge the worth of an educational institution
or its faculty's abilities. To base one's judgment solely on
such a count is quite a temptation, as William James noted
56 years ago in "The Ph.D. Octopus": "The dazzled read
er of the list, the parent or student, says to himself, 'This
must be a terribly distinguished crowd—their titles shine
like the stars in the firmament; Ph.D.'s, Sc.D.'s, and
Litt.D.'s bespangle the page as if they were sprinkled over
it from a pepper caster.' "
The Ph.D. will remain higher education's most honored
earned degree. It stands for a depth of scholarship and
productive research to which the master has not yet
addressed himself so intensively. But many educational
leaders expect the doctoral programs to give more em

phasis to teaching. At the same time the master's degree
will be strengthened and given more prestige.
In the process the graduate schools will have taken a
long step toward solving the shortage of qualified college
teachers.

S

OME OF THE CHANGES being made by colleges and
universities to meet the teacher shortage constitute
reasonable and overdue reforms. Other changes are
admittedly desperate—and possibly dangerous—attempts
to meet today's needs.
The central problem is to get more young people
interested in college teaching. Here, college alumni and
alumnae have an opportunity to provide a badly needed
service to higher education and to superior young people
themselves. The problem of teacher supply is not one
with which the college administrator is able to cope alone.
President J. Seelye Bixler, of Colby College, recently
said: "Let us cultivate a teacher-centered point of view.
There is tragedy as well as truth in the old saying that in
Europe when you meet a teacher you tip your hat, whereas
over here you tap your head. Our debt to our teachers is
very great, and fortunately we are beginning to realize
that we must make some attempt to balance the account.
Money and prestige are among the first requirements.
"Most important is independence. Too often we sit
back with the comfortable feeling that our teachers have
all the freedom they desire. We forget that the payoff
comes in times of stress. Are we really willing to allow
them independence of thought when a national emergency
is in the offing? Are we ready to defend them against all
pressure groups and to acknowledge their right to act as
critics of our customs, our institutions, and even our
national policy? Evidence abounds that for some of our
more vociferous compatriots this is too much. They see no
reason why such privileges should be offered or why a
teacher should not express his patriotism in the same out
worn and often irrelevant shibboleths they find so dear
and so hard to give up. Surely our educational task has
not been completed until we have persuaded them that a
teacher should be a pioneer, a leader, and at times a non
conformist with a recognized right to dissent. As Howard
Mumford Jones has observed, we can hardly allow our
selves to become a nation proud of machines that think
and suspicious of any man who tries to."
By lending their support to programs designed to im
prove the climate for teachers at their own colleges, alumni
can do much to alter the conviction held by many that
teaching is tolerable only to martyrs.

WHAT PRICE
DEDICATION?
Most teachers teach because they love their jobs. But low pay is
forcing many to leave the profession, just when we need them most

E

VERY TUESDAY EVENING for the past three and a half

months, the principal activity of a 34-year-old
' associate professor of chemistry at a first-rate midwestern college has centered around Section 3 of the pre
vious Sunday's New York Times. The Times, which ar
rives at his office in Tuesday afternoon's mail delivery,
customarily devotes page after page of Section 3 to large
help-wanted ads, most of them directed at scientists and
engineers. The associate professor, a Ph.D., is jobhunting.
"There's certainly no secret about it," he told a recent
visitor. "At least two others in the department are look
ing, too. We'd all give a lot to be able to stay in teach
ing; that's what we're trained for, that's what we like.
But we simply can't swing it financially."
"I'm up against it this spring," says the chairman of
the physics department at an eastern college for women.
"Within the past two weeks two of my people, one an
associate and one an assistant professor, turned in their
resignations, effective in June. Both are leaving the field
—one for a job in industry, the other for government
work. I've got strings out, all over the country, but so
far I've found no suitable replacements. We've always
prided ourselves on having Ph.D.'s in these jobs, but it
looks as if that's one resolution we'll have to break in
1959-60."
"We're a long way from being able to compete with
industry when young people put teaching and industry on
the scales," says Vice Chancellor Vern O. Knudsen of
UCLA. "Salary is the real rub, of course. Ph.D.'s in
physics here in Los Angeles are getting $8—12,000 in

industry without any experience, while about all we can
offer them is $5,500. Things are not much better in the
chemistry department."
One young Ph.D. candidate sums it up thus: "We want
to teach and we want to do basic research, but industry
offers us twice the salary we can get as teachers. We talk
it over with our wives, but it's pretty hard to turn down
$10,000 to work for less than half that amount."
"That woman you saw leaving my office: she's one of
our most brilliant young teachers, and she was ready to
leave us," said a women's college dean recently. "1 per
suaded her to postpone her decision for a couple of
months, until the results of the alumnae fund drive are in.
We're going to use that money entirely for raising sala
ries, this year. If it goes over the top, we'll be able to hold
some of our best people. If it falls short. . . I'm on the
phone every morning, talking to the fund chairman,
counting those dollars, and praying."

T

HE DIMENSIONS of the teacher-salary problem in the

United States and Canada are enormous. It has
reached a point of crisis in public institutions and in
private institutions, in richly endowed institutions as well
as in poorer ones. It exists even in Catholic colleges and
universities, where, as student populations grow, more
and more laymen must be found in order to supplement
the limited number of clerics available for teaching posts.
"In a generation," says Seymour E. Harris, the dis
tinguished Harvard economist, "the college professor has
lost 50 per cent in economic status as compared to the
average American. His real income has declined sub-

stantially, while that of the average American has risen
by 70-80 per cent."
Figures assembled by the American Association of
University Professors show how seriously the college
teacher's economic standing has deteriorated. Since
1939, according to the AAUP's latest study (published in
1958), the purchasing power of lawyers rose 34 per cent,
that of dentists 54 per cent, and that of doctors 98 per
cent. But at the five state universities surveyed by the
AAUP, the purchasing power of teachers in all ranks rose
only 9 per cent. And at twenty-eight privately controlled
institutions, the purchasing power of teachers' salaries
dropped by 8.5 per cent. While nearly everybody else in
the country was gaining ground spectacularly, teachers
were losing it.
The AAUP's sample, it should be noted, is not repre
sentative of all colleges and universities in the United
States and Canada. The institutions it contains are, as
the AAUP says, "among the better colleges and universi
ties in the country in salary matters." For America as a
whole, the situation is even worse.
The National Education Association, which studied
the salaries paid in the 1957-58 academic year by more
than three quarters of the nation's degree-granting insti
tutions and by nearly two thirds of the junior colleges,
found that half of all college and university teachers
earned less than $6,015 per year. College instructors
earned a median salary of only $4,562—not much better
than the median salary of teachers in public elementary
schools, whose economic plight is well known.
The implications of such statistics are plain.
"Higher salaries," says Robert Lekachman, professor
of economics at Barnard College, "would make teaching
a reasonable alternative for the bright young lawyer, the
bright young doctor. Any ill-paid occupation becomes
something of a refuge for the ill-trained, the lazy, and the
incompetent. If the scale of salaries isn't improved, the
quality of teaching won't improve; it will worsen. Unless
Americans are willing to pay more for higher education,
they will have to be satisfied with an inferior product."
Says President Margaret Clapp of Wellesley College,
which is devoting all of its fund-raising efforts to accumu
lating enough money ($15 million) to strengthen faculty
salaries: "Since the war, in an effort to keep alive the
profession, discussion in America of teachers' salaries has
necessarily centered on the minimums paid. But insofar
as money is a factor in decision, wherever minimums only
are stressed, the appeal is to the underprivileged and the
timid; able and ambitious youths are not likely to listen."

PEOPLE IN SHORT SUPPLY:

W

HAT IS THE ANSWER?

It appears certain that if college teaching is to
attract and hold top-grade men and women, a
drastic step must be taken: salaries must be doubled
within five to ten years.
There is nothing extravagant about such a proposal;
indeed, it may dangerously understate the need. The
current situation is so serious that even doubling his sal
ary would not enable the college teacher to regain his
former status in the American economy.
Professor Harris of Harvard figures it this way:
For every $100 he earned in 1930, the college faculty
member earned only $85, in terms of 1930 dollars, in
1957. By contrast, the average American got $175 in
1957 for every $100 he earned in 1930. Even if the pro
fessor's salary is doubled in ten years, he will get only a

TEACHERS IN THE MARKETPLACE

$70 increase in buying power over 1930. By contrast, the
average American is expected to have $127 more buying
power at the end of the same period.
In this respect, Professor Harris notes, doubling faculty
salaries is a modest program. "But in another sense," he
says, "the proposed rise seems large indeed. None of the
authorities . . . has told us where the money is coming
from." It seems quite clear that a fundamental change in
public attitudes toward faculty salaries will be necessary
before significant progress can be made.

F

INDING THE MONEY is a problem with which each
college must wrestle today without cease.
For some, it is a matter of convincing taxpayers
and state legislators that appropriating money for faculty

salaries is even more important than appropriating
money for campus buildings. (Curiously, buildings are
usually easier to "sell" than pay raises, despite the seem
ingly obvious fact that no one was ever educated by a pile
of bricks.)
For others, it has been a matter of fund-raising cam
paigns ("We are writing salary increases into our 1959-60
budget, even though we don't have any idea where the
money is coming from," says the president of a privately
supported college in the Mid-Atlantic region); of finding
additional salary money in budgets that are already
spread thin ("We're cutting back our library's book
budget again, to gain some funds in the salary accounts");
of tuition increases ("This is about the only private enter
prise in the country which gladly subsidizes its customers;
maybe we're crazy"); of promoting research contracts
("We claim to be a privately supported university, but
what would we do without the AEC?"); and of bar
gaining.
"The tendency to bargain, on the part of both the col
leges and the teachers, is a deplorable development," says
the dean of a university in the South. But it is a grow
ing practice. As a result, inequities have developed: the
teacher in a field in which people are in short supply or in
industrial demand—or the teacher who is adept at
"campus politics"—is likely to fare better than his col
leagues who are less favorably situated.
"Before you check with the administration on the
actual appointment of a specific individual," says a
faculty man quoted in the recent and revealing book, The
Academic Marketplace, "you can be honest and say to
the man, 'Would you be interested in coming at this
amount?' and he says, 'No, but I would be interested at
this amount.' " One result of such bargaining has been
that newly hired faculty members often make more
money than was paid to the people they replace—a happy
circumstance for the newcomers, but not likely to raise
the morale of others on the faculty.
"We have been compelled to set the beginning salary
of such personnel as physics professors at least $1,500
higher than salaries in such fields as history, art, physical
education, and English," wrote the dean of faculty in a
state college in the Rocky Mountain area, in response to a
recent government questionnaire dealing with salary prac
tices. "This began about 1954 and has worked until the
present year, when the differential perhaps may be in
creased even more."
Bargaining is not new in Academe (Thorstein Veblen
referred to it in The Higher Learning, which he wrote in

1918), but never has it been as widespread or as much a
matter of desperation as today. In colleges and universi
ties, whose members like to think of themselves as equally
dedicated to all fields of human knowledge, it may prove
to be a weakening factor of serious proportions.
Many colleges and universities have managed to make
modest across-the-board increases, designed to restore
part of the faculty's lost purchasing power. In the 1957—
58 academic year, 1,197 institutions, 84.5 per cent of
those answering a U.S. Office of Education survey ques
tion on the point, gave salary increases of at least 5 per
cent to their faculties as a whole. More than half of them
(248 public institutions and 329 privately supported insti
tutions) said their action was due wholly or in part to the
teacher shortage.
Others have found fringe benefits to be a partial
answer. Providing low-cost housing is a particularly suc
cessful way of attracting and holding faculty members;
and since housing is a major item in a family budget, it
is as good as or better than a salary increase. Oglethorpe
University in Georgia, for example, a 200-student, pri
vate, liberal arts institution, long ago built houses on cam
pus land (in one of the most desirable residential areas on
the outskirts of Atlanta), which it rents to faculty mem
bers at about one-third the area's going rate. (The cost
of a three-bedroom faculty house: $50 per month.) "It's
our major selling point," says Oglethorpe's president,
Donald Agnew, "and we use it for all it's worth."
Dartmouth, in addition to attacking the salary problem
itself, has worked out a program of fringe benefits that
includes full payment of retirement premiums (16 per
cent of each faculty member's annual salary), group in
surance coverage, paying the tuition of faculty children at
any college in the country, liberal mortgage loans, and
contributing to the improvement of local schools which
faculty members' children attend.
Taking care of trouble spots while attempting to whittle
down the salary problem as a whole, searching for new
funds while reapportioning existing ones, the colleges and
universities are dealing with their salary crises as best they
can, and sometimes ingeniously. But still the gap between
salary increases and the rising figures on the Bureau of
Labor Statistics' consumer price index persists.

H

OW CAN THE GAP BE CLOSED?

First, stringent economies must be applied by
educational institutions themselves. Any waste
that occurs, as well as most luxuries, is probably being
subsidized by low salaries. Some "waste" may be hidden

in educational theories so old that they are accepted
without question;, if so, the theories must be re-examined
and, if found invalid, replaced with new ones. The idea
of the small class, for example, has long been honored
by administrators and faculty members alike; there is
now reason to suspect that large classes can be equally
effective in many courses—a suspicion which, if found
correct, should be translated into action by those institu
tions which are able to do so. Tuition may have to be
increased—a prospect at which many public-college, as
well as many private-college, educators shudder, but
which appears justified and fair if the increases can be
tied to a system of loans, scholarships, and tuition re
bates based on a student's or his family's ability to pay.
Second, massive aid must come from the public, both
in the form of taxes for increased salaries in state and
municipal institutions and in the form of direct gifts to
both public and private institutions. Anyone who gives
money to a college or university for unrestricted use or
earmarked for faculty salaries can be sure that he is mak
ing one of the best possible investments in the free world's
future. If he is himself a college alumnus, he may con
sider it a repayment of a debt he incurred when his col
lege or university subsidized a large part of his own edu
cation (virtually nowhere does, or did, a student's tuition
cover costs). If he is a corporation executive or director,
he may consider it a legitimate cost of doing business; the
supply of well-educated men and women (the alternative
to which is half-educated men and women) is dependent
upon it. If he is a parent, he may consider it a premium
on a policy to insure high-quality education for his chil
dren—quality which, without such aid, he can be certain
will deteriorate.
Plain talk between educators and the public is a third
necessity. The president of Barnard College, Millicent C.
Mcintosh, says: "The 'plight' is not of the faculty, but of
the public. The faculty will take care of themselves in the
future either by leaving the teaching profession or by
never entering it. Those who care for education, those
who run institutions of learning, and those who have chil
dren—all these will be left holding the bag." It is hard to
believe that if Americans—and particularly college alum
ni and alumnae—had been aware of the problem, they
would have let faculty salaries fall into a sad state. Ameri
cans know the value of excellence in higher education too
well to have blithely let its basic element—excellent teach
ing—slip into its present peril. First we must rescue it;
then we must make certain that it does not fall into dis
repair again.

Some
Questions
for
Alumni
and
Alumnae

• Is your Alma Mater having difficulty finding qualified
new teachers to fill vacancies and expand its faculty to
meet climbing enrollments?
• Has the economic status of faculty members of your
college kept up with inflationary trends?
• Are the physical facilities of your college, including
laboratories and libraries, good enough to attract and
hold qualified teachers?
• Is your community one which respects the college
teacher? Is the social and educational environment of
your college's "home town" one in which a teacher would
like to raise his family?
• Are the restrictions on time and freedom of teachers
at your college such as to discourage adventurous research,
careful preparation of instruction, and the expression of
honest conviction?
• To meet the teacher shortage, is your college forced
to resort to hiring practices that are unfair to segments of
the faculty it already has?
• Are courses of proved merit being curtailed? Are
classes becoming larger than subject matter or safeguards
of teacher-student relationships would warrant?
• Are you, as an alumnus, and your college as an insti
tution, doing everything possible to encourage talented
young people to pursue careers in college teaching?
If you are dissatisfied with the answers to these questions,
your college may need help. Contact alumni officials at
your college to learn if your concern is justified. If it is,
register your interest in helping the college authorities
find solutions through appropriate programs of organized
alumni cooperation.
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John W. Crandall, '07, was honored at a
testimonial dinner given in his behalf by the
University Glee Club of New York, on March
19th. John has been a member of this organi
zation for almost fifty years.

RESERVATION FORM
• ALUMNUS
• CLASS OF '59
Please Make Reservations as Follows:

1912
Robert L. Kinkade, '12, has retired aft
serving forty years in the Presbyterian m

DAVID A. BURR
The University of Oklahoma

FRANCES PROVENCE
Baylor University

DAN H. FENN, Jr.
Harvard University

ROBERT M. RHODES
Lehigh University

RANDOLPH L. FORT
Emory University

WILLIAM SCHRAMM
The University of Pennsylvania

CORBIN GWALTNEY
The Johns Hopkins University

VERNE A. STADTMAN
The University of California

L. FRANKLIN HEALD
The University of New Hampshire

FREDERIC A. STOTT, Jr.
Phillips Academy, Andover

CHARLES M. HELMKEN
St. John's University

FRANK J. TATE
The Ohio State University

JEAN D. LINEHAN
The American Alumni Council

ERIK WENSBERG
Columbia University

ROBERT L. PAYTON
Washington University

CHARLES E. WIDMAYER
Dartmouth College

MARIAN POVERMAN
Barnard College

REBA W1LCOXON
The University of Arkansas

CHESLEY WORTHINGTON
Brown University
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This survey was made possible in part by funds granted by Carnegie Corporation of New York.
That Corporation is not, however, the author, owner, publisher, or proprietor of this publication
and is not to be understood as approving by virtue of its grant any of the statements made or
views expressed therein.

The editors are indebted to Loren C. Eiseley, professor of anthropology at the University of
Pennsylvania, for his contributions to the introductory picture section of this report.
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1954
Bradley Ray, born April 11th, in Yakima
to Ray, '54, and Marlyn Plankenhorn Beach,
'56.

1957
Bradley James, born March 30th at Seattle,
Washington to Marv, '57, and Pat Walsh
Adams, x58. Brad has a year old sister, Amy
Lynn.
(Continued next column)

George Carpenter, '59, has been meeting
with the Executive committee of the Alumn
Association as a non-voting member since
their February meeting. He was assigned tc
the committee by Ron Lockhart, '59, Presiden
of the class of 1959 at
the request of the
Alumni group. It is
the desire of the
Alumni to develop a
close relationship with
the student body, pro
viding them with the
opportunity to better
^
understand the Alum
ni program and to en•
able the Alumni to be aware of student opinion
and sentiment.
During his junior year, Carpenter was Presi
dent of his class, providing the leadership in
developing an outdoor chapel which is located
in the northeast corner of the campus. This
year George is student proctor of West Wing
President of the Associated Men Students, a
member of Student Council, and is listed in
Who s Who in American Colleges and Uni
versities. He is a preministerial student plan
ning to attend Pittsburg Xenia Theological
Seminary Carpenter lists Granger, Washing
ton as his home town.
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Stacey, born February 7th, in Aberdeen,
Washington to Dick, '56, and Betty Ba-kema
Sieler, '55. She joins a sister Jeanine, 2>Y2.
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Students on Alumni Committee

8:30 A.M.
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PIRETTES-ALUMNAE BREAKFAST
Ridpath Hotel
ALUMNI EXECUTIVE BOARD
Faculty Lounge-Auditorium
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-CamPus

11:00 A.M.

BACCALAUREATE

NOON

Cowles Memorial
PICNIC LUNCH
The Loop

2:00 P.M.
3:00 P.M.
4:30 P.M.

"""

SENIOR-ALUMNI GOLF TOURNAMENT
Wandermere

Auditorium

"MUSIC IN THE QUAD"
In Front of Auditorium
COMMENCEMENT
™ ? J e s M e m o r i Q l Auditorium
PRESIDENT'S RECEPTION
Hardwick Student Center
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John W. Crandall, '07, was honored at a
testimonial dinner given in his behalf by the
University Glee Club of New York, on March
19th. John has been a member of this organi
zation for almost fifty years.

1912
Robert L. Kinkade, '12, has retired after
serving forty years in the Presbyterian min
istry. He is now living in LaCrosse, Wis
consin.

DAVID A. BURR
The University of Oklahoma

1936

DAN H. FENN, Jr.
Harvard University

David Trunkey, '36, is operating the Nadeau Junior Boot Shops in the Portland, Ore
gon area.

RANDOLPH L. FORT
Emory University

1947
Bruce McCullough, '47, is being transferred
May 15th to Seattle where he is being as
signed as Regional Personnel Manager for
Allstate Insurance Co.

CORBIN GWALTNEY
The Johns Hopkins University

1948

L. FRANKLIN HEALD
The University of New Hampshire
CHARLES M. HELMKEN
St. John's University
JEAN D. LINEHAN
The American Alumni Council

Bob Bradburn, '48, while on a furlough
from Thailand, has been studying this past
year at the University of Washington. In
addition he has appeared in many churches
throughout the Synod in support of a "mis
sions" emphasis program.
John, '48, and Anne Jantzen, '48, are busily
serving on the mission field
at Kamayala,
Belgium Congo.

1949

ROBERT L. PAYTON
Washington University
MARIAN POVERMAN
Barnard College
CHESLEY WORTHIN
Brown University
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Merland J. Wackerbarth, x49, is Postmaster
at Melvin, Iowa, He is also serving on the
Executive committee of the National Associa
tion of Postmasters of the United States.
William Charles, born March 2lst to Wil
liam, '49, and Nancy Osborne Ainley, x49,
at Bata, Spanish Guinea, West Africa. Bill
has two older sisters Carolyn Rose, 9 and
Rebecca Jane 7'/2.

1950
Dr. George, '50, and Dorothy Smyth McLarren, '49, will be moving to Denver on
July first. George will be starting a three year
residency in physical medicine and rehabili
tation.
Scott Calvin, born March 17th to Stanton
E., '50, and Faith Clark McClenny, '49, at
Gervais, Oregon. He joins two sisters An
nette 5 and Cathryn 2. Stan is Pastor of the
Presbyterian church in Ge vais.
David Richard, born November 21st, in
New Brunswick, New Jersey to Dan and
Margaret Embody, x50. Dave joins two older
brothers Jim 9, and Dan Jr., 4/2.

1951

Bob Bruce, '51, is currently enrolled as a
junior at San Francisco Theological Semi
nary. In addition to his academic pursuits
Bob is director of two choirs at Navato Pres
byterian Church and provides private lessons
in piano.

1954
Bradley Ray, born Ap:il 11th, in Yakima
to Ray, '54, and Marlyn Plankenhorn Beach,
'56.

1956
Stacey, born February 7th, in Aberdeen,
Washington to Dick, '56, and Betty Barkema
Sieler, '55. She joins a sister Jeanine, 3'/2-

1957
Bradley James, born March 30th at Seattle,
Washington to Marv, '57, and Pat Walsh
Adams, x58. Brad has a year old sister, Amy
Lynn.
(Continued next column)
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ALUMNI OFFICE SEEKS
DATA ABOUT COLLEGE
The growth of the Alumni program and
the establishment of a Development depart
ment has pointed up a real need to gather
historical information concerning Whitworth
College. The greatest need is for material on
the College while it was located both in
Sumner and Tacoma. There is also a short
age of information relating to the early days
of the College following the move to Spo
kane.
Through the very generous gift of Amy
Johns Ryan, x99, pictures, a catalog, and a
written account of Whitworth Academy and
College during its early vears at Sumner have
been received. Dr. Whiting B., x07, and
Pearla Robbins Mitchell, '09, have recently
contributed material on the Tacoma era.
The College's history in Spokane is fairly
well documented by a file of Natsihis. The
receipt of seven issues in the Alumni office
will complete the Whitworth Annual library.
The issues needed cover the vears 1916
through 1919, 1921, 1924, and 1933.
The office of Informational and Program
Services is interested in receiving stories and
pictures pertaining to Alumni, the College,
faculty and students which may appear in
newspapers outside the Spokane area.
If you can furnish either historical docu
ments or current information from your local
sources please write to your Alumni office.
O. L. Mitchell, '57, was married to Barbara
J. Williams on January 17th, in Seattle.

1958
Gary Heilsberg, '58, has joined the interna
tional touring drama group known as "The
Bishop's Company." Garv was assigned the
leading role in the DramAlums presentation of
"Visit to a Small Planet" at Homecoming
1958.
Donald Kirk, born October 9th in Stockton,
California to Don, '58, and Foyann Leach
Reynolds, '57. Don is teaching in a junior
high school in Stockton.
Dorothy Yorloff Houck, '58, was married
April 4th, in the First Presbyterian Church,
Spokane, to Sidney Allen. Dorothy is teach
ing third grade at the Loma Vista School.
Robbie Dayton, '58, has completed steward
ess training for United Air Lines. She is now
based in Chicago • and is assigned to various
flights departing from and arriving at that
terminal.

George Carpenter Represents
Students on Alumni Committee
George Carpenter, '59, has been meeting
with the Executive committee of the Alumni
Association as a non-voting member since
their February meeting. He was assigned to
the committee by Ron Lockhart, '59, President
of the class of 1959 at
the request of the
Alumni group. It is
the desire of the
Alumni to develop a
close relationship with
the student body, pro
viding them with the
opportunity to better
understand the Alum
ni program and to en
able the Alumni to be aware of student opinion
and sentiment.
During his junior year, Carpenter was Presi
dent of his class, providing the leadership in
developing an outdoor chapel which is located
in the northeast corner of the campus. This
year George is student proctor of West Wing,
President of the Associated Men Students, a
member of Student Council, and is listed in
Who's Who in American Colleges and Uni
versities. He is a preministerial student plan
ning to attend Pittsburg Xenia Theological
Seminary. Carpenter lists Granger, Washing
ton as his home town.
COMMENCEMENT WEEK-END
SCHEDULE FOR ALUMNI
FRIDAY—June 5
8:15 P.M.
9:45 P.M.

FINE ARTS MUSIC FESTIVAL
Cowles Memorial Auditorium
ALUMNI SOCIAL HOUR
Hardwick Student Center

SATURDAY—June 6
8:00 A.M.
8=30 A.M.
2:00 P.M.
6:45 P.M.

SENIOR-ALUMNI GOLF TOURNAMENT
Wandermere
PIRETTES-ALUMNAE BREAKFAST
Ridpath Hotel
ALUMNI EXECUTIVE BOARD
Faculty Lounge-Auditorium
SENIOR-ALUMNI BANQUET
Dining Hall—Campus

SUNDAY—June 7
11:00 A.M.
NOON
2=00 P.M.
3:00 P.M.
4:30 P.M.

BACCALAUREATE
Cowles Memorial Auditorium
PICNIC LUNCH
The Loop
'-MUSIC IN THE QUAD"
In Front of Auditorium
COMMENCEMENT
Cowles Memorial Auditorium
PRESIDENT'S RECEPTION
Hardwick Student Center
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ALUMNI SCHOLARSHIP HOLDER
COMPLETES PRE-DENTAL COURSE
John Lagos, '60, has been a student at Whitworth College since the fall of 1956. Each year
for the past two years he has been awarded
a half tuition scholarship by the Alumni Asso
ciation. In the fall John will not be returning
to Whitworth but will continue his academic
pursuits at the Uni
versity of Washington
Dental School.
Lagos experienced
the unfortunate loss of
both of his parents
during
the second
World War. He was
sent to an orphanage
where he remained for
six years. While in
the orphanage he gained his elementary school
education. A record of straight "A" gained for
him the opportunity to continue his training
at the high school level. Shortly after starting
his secondary studies, John, through the help
of an uncle, sailed for America.
March 24, 1952, the day he arrived in the
country of his "new home" will never be for
gotten. During the next year he concentrated
on learning the English language. In Septem
ber of 1953 John entered the sophomore class
of Wenatchee high school. Three years later
he graduated, having attained an academic
standing in the upper 25% of his class.
Lagos' interest in dentistry is upheld by his
major, Biology and his minor, Chemistry. He
has maintained a 3.0+ grade point average
during his three years of study at Whitworth.
During his first year in college he was vicepresident of his class. He has had roles in
"Merchant of Venice" and "Twelfth Night,"
two productions of the Drama department.
His greatest field of extra curricular achieve
ment has been in public speaking where for
the past two years he has taken first place in
the Whitworth Oratorical contest. He has
also placed first
for two successive years in
After Dinner Speaking at the Seattle Pacific
College tournament.

Commencement Weekend
(Continued)
at 2:00 p.m., June 6th. They will review the
decisions of the Executive Committee for the
past year and take final action on any mat
ters which will be presented to the Associa
tion at its semi-annual meeting later that day.

SENIOR-ALUMNI BANQUET
Climax of Saturday's schedule will be the
Senior-Alumni Banquet at 6:45 p.m. Mem
bers of the class of 1959 will be guests of the
Alumni Association. Tickets for Alumni, Fac
ulty, and others attending will be S2.00. Res
ervations must be made in advance. Once
again the form on page 19 may be used for
this purpose. Odin A. Baugh, '47, former stu
dent body president and present pastor of the
Opportunity Presbyterian Church, will fill the
position of Master of Ceremonies for the eve
ning. The program of entertainment has not
yet been completed. Following the banquet
a business session of the Association will be
conducted. Major items to be presented to the
members will be an election of members to
the Executive Board and voting on the pro
posed amendments to the By-Laws of the
Association.

BACCALAUREATE
AND COMMENCEMENT
The Baccalaureate service and Commence
ment exercise are both scheduled for Sunday,
June 7th. The former will take place at 11:00
in the morning. The latter will begin at 3:00
p.m. Following the Commencement program
the President's Reception will be held in the
Hardwick Student Center. Other events dur
ing the day include a picnic lunch at the
noon hour. This will be held in the Loop if
the weather is favorable. Following lunch a
concert, "Music In The Quad," will commence
at 2:00 p.m. in front of the Cowles Memorial
Auditorium.
Alumni visiting the College and who will
be in need of hotel accommodations are re
minded of the special Alumni weekend plan
available at the Davenport Hotel. When
making reservations be sure to refer to the
Alumni-Family Plan.

PIRATE ATHLETIC TEAMS
HOST CONFERENCE
MEETS
May 22nd and 23rd promise to be eventful
days for the Whitworth spring athletic pro
gram. On these two days the Evergreen Con
ference track and tennis championships will
be held on our campus. The conference golf
tournament will be conducted at a local
course. Both the Pirate netters and cindermen will be in the position of defending their
conference crowns following last year's suc
cessful season. Early results this year show
good promise of both teams executing a re
peat performance.
The Pirate nine has a fair lead in the con
ference baseball standings. If thev continue
in their winning ways they will be Eastern
Division champions. This would bring the
conference baseball championship playoffs to
the Whitworth campus.

DIMOND TO ATTEND ALUMNI
CONFERENCE IN MICHIGAN
Roy Dimond, '48. Director of Alumni Ac
tivities, and his wife, Ellen, x48, will attend
the 44th Annual Convention of the American
Alumni Council, at Mackinac Island, Michi
gan from June 28th through July 2nd. They
are tentatively making plans to journey to
Princeton, New Jersey following the Conven
tion. They will carry with them news and
pictures of the College, planning to visit
Alumni enroute. If you would like to invite
some Alumni in for a time of fellowship, or
if you have prospective students to introduce,
write the Alumni office for further informa
tion.

ALUMNI REVIEW GIVES
WAY TO PROGRESS
If current plans reach fruition this
issue of the Alumni Review will be the
last. Similarly, the forthcoming issue
of the Whitworth College Bulletin will
be the final
edition for that publica
tion. The Review and Bulletin will be
combined and published with a new
name and format. The combining of
these two publications is a progressive
step being undertaken by the Depart
ment of Development as a significant
advance in the totality of the long range
planning for the College.

